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Abstract —Morale, represents a value in the field of culture
and social duties and responsibilities with aspectsf its angles
and taking into account the Education and Islamic &lues can
be decisive and effective role in development of kural
society, planners and managers, and policy makers assive
development programmes to access to a great goaty the
new Islamic civilization in a confident and hope. Mrale of
the most important elements in the ethics and our uture
and the clearest behavioral modes of the Iranian rign in
the history of the old, big official leadership onthe issue has
tremendous significance of that delicate situationin the
country (Panahi, and lbrahim-1386), and consciencef work
as tension or internal force that people in the comunity to
do more and better upfans , in the first rank of human
cognitive levels , and in terms of a dignitaries tat regulator
and thoughts of the person's behavior and societyln recent
years, work ethic quickly in business organizationshas
become important , because researchers have come ttee
conclusion that the position of the one hand and th
competitiveness of the global markets, to a greatxtent
people tend to work . They stressed that economic @sperity
requires managerial ability, job skills, ethics, wok with the
work of the employees and ingrained convictions rated to
work (azeim, 1999). In this study was trying to exaine intra
— organizational factors affecting the promotion ofthe spirit
of the conscience of the organizational work empl@ges
working in  Yasouj [/ National universities. Work
consciousness roots in our culture and beliefs. Due this, it
is so important that in terms of status and positia is
considered in the field of human's motivations andiesires.
The area of desires and motivations are the most
fundamental areas of perception and existence foruman
being and by relying on that, the work consciousnasor
motivation to do right thing can be viewed as the mwst basic
factors for individual and social behaviors of huma being.
These studies aimed at the investigation of inter
organizational factors affecting the promotion of girit and
consciousness in employees of Yasouj universitie3his
research is analytical regression which was perfored on 280
people of Yasouj universities' employees in year 2@. So,
considering that statistical population is 280 pedp, the
sample was estimated 228 people based on Jersey kfam
table. The sampling method was stratified proportioate
assignment. For data collection, the Nihof and Moanan
organizational justice questionnaire, Specter job a&tisfaction
measurement questionnaire and Hakman and Oldham job
motivation questionnaire would be used. To measure ark
consciousness of employees, the employees'
consciousness questionnaire Iraj Bastami was usedata
analysis was performed by using of SPSS 22 softwanehich
is included two parts. Descriptive part: in this pat mean,
deviation standard, frequency and frequency percenivere
used; inferential part: in this part, to test hypothesis the
Pearson correlation test and to predicate work corousness,
the linear regression was used by using of indepeent
variables. Finally, the results showed that organational

justice (r=0.300 and p=0.000), job satisfaction (18&:252 and
p=0.000) and job motivation (r=0.400 and p=0.000) ad
positive and significant relationship with work corsciousness.
Organizational communications (r=-0.110 and p=0.098
organizational participation (r=0.215 and p=0.083)had no
significant relation with work consciousness of ermnlpyees.
The results of linear regression showed that four véables
including organizational justice, job satisfaction, job
motivation and organizational participation are effective to
predicate  work consciousness, but organizational
communication is not effective to predicate it. Theresults
showed that most effective factor to predicate work
consciousness is job motivation. Consequently, & suggested
that more attention be given to organizational juste,

employees' job satisfaction and their motivation in
universities of this city.
Keywords — Job  motivation, Job  Satisfaction,

Organizational Justice, Work Consciousness, Organiional
Participation, University, Yasou,.

[. INTRODUCTION

In the past decade, the concept of organizational
conscience, an important position in the invesiigest into
organizational behavior . Conscience was interoamf
opinions about the values and norms. And also nater
form was about the culture of society. morale, hgva
personal responsibility , a job and organizaticarad tend
to do right and job functions without direct sugsion
and internal factors to accommodate and similath®
organizational behavior and complex mental qualitied
people in the work environment that the escalasiod is
being undermined (1380, moedfar) Moro believes that
among the various forms of morale, the conscierice o
other aspects of organizational work is more inmguurt
One of the reasons for its high importance andether
evidence that confirms up and positive correlabetween
the conscience of the organizational work and
organizational performance and efficiency on the band

and a negative correlation between conscience and

organizational work in the absence of delay ané atad
displacement of them. Moro believes that the two
following conceptual background about loyalty: as a

workeffective response and based on a sense of duty and

responsibility that defined and try to help theuaiton in
the wake of the Moro Front for (1993 moro)...the desd
stay : Worker's willingness to stay on as a menabehe
Organization). Randell, the conscience of orgaiunat
work in three attributes the employees in short-MBy
strong confidence towards the individual and thepsidn
of the objectives of the organization 2)- a grd&ireand
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look forward to the purposes of the 3)- full williness to society, of course, this definition, something that
stay in the soil, (1376khakiy). This research taraine generators, is useful and mainly in the framewoflam
intra — organizational factors affecting the proimotof organization, so that no less favourable treatnfi@nthe

the spirit of the conscience of the organizatiomairk momentum associated with the ideals and valuesdd F
employees working in Yasouj / National universitid&s and comprehensive. According to the definition bé t
this paper on topics including speech issue, timitance concept of conscience, and what can be considerest i
and necessity, goals and territory and the dedfimitof force that human to do more and better tends sb tha

your keywords. without the need for external supervision and auntr
through and spontaneous best interests to the tasks
Il. COMPUTATIONAL METHOD assigned to do. Moody's and his colleagues alseveel

that organizations in many cases, people need tin be

Many pundits and thinkers paying attention to thsie favour of the organization and even beyond exerttise
and have dealt with and around the field work amat af functions provided for action. This is especialgnsitive
empirical research and each pundits of differerihiops jobs is of paramount importance. In such a short
and dealt with the causes and consequences ot afraf dependence and continuity in the members of the, OIC
scarves for it. Morale is a factor that createseoid work ~ ising costs required strict control systems anepped in
and a sense of duty. The notion of conscience Rrganizations. In addition to having employees ites
organizations work, ethics and human relations sea build values and objectives of the organizatioripibging
morality, commitment. And makes people than thand t0 know; ensure that people in appearance, anddier ¢o
conduct their job in the best and sensitive foraigntrol ~Provide the interests of the act.
agent. In an organization their morale, increase tifhiesly
productivity level sustainable development, cultura [Il. RESULTS AND DISCUSSION
development, stability and economic order managémen
As a general rule of their views and theoreticgirapches 1-1. Connection motivation of jobs and morale
to factors such as external factors, within theaoigation  employees Yasouj / National Universities.
and the individual factors in order to strengthen oanother independent variables associated with raoral
undermine morale, pointed out the staff. (Panahtl a reviewed the job motivation. In this thesis wasirtgyto
Ibrahim-1386). Coincided with the end of the doation  test using Pearson correlation between these twiables
of the classic thoughts and ISIE harassment ifvestigated. With a view to sign the Pearson Gatian
management, according to a human and dimensions defficient and significant level, Pearson testulissto
more  management and  organizational  condugfetermine the relationship between motivation bisjand
investigations to find more depth and territory e@nthe conscience, personnel indicated the communication
title ethics or morale, many scholars, (1376). Wgua yasouj / National University (0.308 and 0.001r =gm)d
conscience is defined as the inner force that Foed the Free University (r = 0.423 and 0.000) = p pesiand
society towards a correct and good behavior. Theefor at the level of the 99% and Payame Noor University
force that is in the field of human heart or mirgld (0.396 and 037 r = p) and applied scientific (r.398 and
complex process through the area, the impact dff@léy  0.041) = p positive and at the level of the 95%-nieg.
and behaviors. Stephen Robbins in his book entitlephe results also show universities Yasouj / Natid®igy
managing the conscience laws and principles imtheal  and significant relationship in the level of 99%tbeen
conscience has defined the right to reinforce Habibjoh motivation (r = 0.400 and 0.000) = p. Thusthe staff
(1376.habiby.p117). As well as their work or adfivi job motivation would change in their conscienceisTh
broad implications on and from different anglesoat®n  relationship is so that the increase in the number
be defined. Including the theoretical perspectivesnotivation increase morale, employees and the i
philosophy, all God and actions of creatures watk ithe staff job motivation to cause a decrease iratheunt
Calling upon one. But this definition of due to #veent of of their conscience. So the hypothesis that meming

the definition of a long way in the discussion ofrale. relationship between job motivation conscientious
So in the definition can work, sets to work thae®v approved staff (Tablel).

person in the production of goods or services,tarmligh
that part of its needs, the family, the organizatamd a

Table (1) Solidarity motivation conscientious enyge job
at the University of correlation coefficient (r)ettevel of significant (p) describe solidarity

* % * *Yasouj / National University 0.3800.0001average

* ++ xFree University W423°0.000 average
Payame Noor University*396.037 average
Scientific university application*389.041 average
-University of Yasouj / National* * * *408° 0.000 average
Source: Research findings * * : in the level of I*%significant at the level of 5 %, ns : the lagka sense of your
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1-2. The relationship between organizational Pearson Correlation coefficient is a positive sifter
participation and the conscience of the staff working relating variable organizational participation ambrale
staff Yasouj / National universities employees in the two universities is a direct catipe.

In order to examine the relationship the partidpaof But the results of the Free Islamic Universityie tity of
organizational and morale employees, as well agrotht97/0 Yasouj/ National (r 0.109 and = pF_) and rsitfie
hypotheses Yasouj / National universities before thuniversity application (r 0.099 and 0.456) = p. féhsuits
investigated, Pearson correlation coefficient. Asblg 2 &lso between all city universities Yasouj / Nationa
shows, significant level between the two variabfesouj Significant (r = 0.215and0.083) =p. Therefore, this
/ National University (0.393 and 0.027 r = p) aray@me hypothesis is based on the relationship between
Noor University (r 0.285 and 0.0380.05) is less s@rganizational meaningful participation and morale,
partnership relationship  organizational and moral@PProved by the employees.
employees at the level of 95% meaningful. Moreotiee,

Table (2) Organizational participation and the aisce of the staff working staff Yasouj / Nationalversities:
at the University of correlation coefficient (r)etfevel of significant (p) describe solidarity
* * * *Yasouj / National University 0 .39%® .027 medium - sized

* ** *Free University0. 197° 0.109 you're not mean

Payame Noor University *285°0.038down

Scientific university application*0.0990.456.you 're not mean

-University of Yasouj / National* * * *0.21% .0.83 .you ‘re not mean
Source: research findings * * : in the level of 1*%significant at the level of 5 %, ns : the laaka sense of your

1-3. Examine the effect of the independent variables ~ information on this analysis shows.
on employee morale The same-that Table (3) shows, independent vagable
Structures to clarify affecting the morale of tlegression arel- organizational justice (X1) 2-job satisfanti(X2),
analysis Yasouj / National University Academic $taf3-Organizational communications (X3), 4-motivatiotd)
multiple  simultaneous method (Enter). Table @&nd 5-participation (X5).

Table (3) Multiple regression analysis results

Variable B BetaT P
fixed number 2.013 -15.461 0 .000
organizational justice 0.228 0.316 1.197 0.002
job satisfaction- 0.14-0.297 -2.698 0.008
Corporate Communication -0.703 -0.710.432 0.000
job motivation 0.766 0.885 9.814 @00
organizational participation 0.096 0.101 2.282 0.126
Sig = 0.000 46.0R =

0.672 R =0R’=0.452 0.442 R? Adjust=

Dependent variable, the research work of staff ciense. Source : research findings.

the amount of calculated at the level of 99 per¢ént organizational variables investigated and share emor
46.022, sig =0.000) represents the meaning of thefluence on the dependent variable is expecteterAhe
regression model represents the meaning of thesgsign lion's share of organizational motivation orgarizasl
model. In this model of organizational justice (XJ9b justice in his conscience between personnel Yagouj
satisfaction (X2), the organizational communicasidX3) National universities.

job and motivation (X4) (only) isan independentighle

between the dependent variable (morale employéesy, IV. RESEARCH STUDY PROPOSALS

have a significant impact. In order to estimatedbémate,

aCCOfding to data obtained and meaning full finated of 1- Proposed in future research male and female

multiple regression in this study(Table3), with themployees in terms of morale, employees and thadmp
following equation can be estimated the employegf organizational variables staff working on our
empowerment: conscience.

Y=2.293+0.228%-0.14X%-0.703%+0.766% _ 2- Have been proposed in comparison to examine the
as well as the results Table 3 shows that betwagables conscience of the personnel between managers and
2/44 percent (R Adjust = 0.442) of the variable officials , members of the delegation, Ulaimi enyges
fluctuations criterion (morale employees). On thteeo ynjversities, the company employees and workerén

hand, examining standardized regression coeffisiégh)t city and other universities Yasouj / National.
shows that the independent variable motivation he t
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3- Have been proposed in future research the imdleie [4]
of factors of personality factors , such as moré jo

harmony , organizational commitment , job rotatamd

... the morale, employees are measured Yasouj / hatio [5]

universities.
4- Model is proposed by appropriate factors affegti
employee morale prioritize Yasouj / National unaiges.

V. CONCLUSION

Given that the overall objective of the presentdgfu
study the relationship between the variables anefnal
factors on employee morale Yasouj / National ursies.
In order to provide effective strategies in ordeirmprove

and promote employee morale Yasouj/ National City
universities by change and improve organizationdt0l

variables for justice and job satisfaction and...#taff.
Finally the results of this research suggests tinat
hypothesis of 45, this research hypothesis. Fotiabies
organizational justice, job satisfaction, the pdpttion of

organizational and job motivaton and significant'?
relationship to the conscience of the personnelewer
Yasouj / National at universities. And organizadibn [13]

communications relationship with meaning employae |

motivation. As a result of the increase in with rfou 14

variables organizational justice, job satisfactiotine
participation of organizational and job motivatido
raising morale employees in the universities. A tipld
linear regression results also showed that onlyalber
organizational justice, job satisfaction, motivatiand

organizational participation ifie been between employees

and morale is meaningful and overall with regardbo
meaningful model and standardized regression ciefifis
(B) motivation variables job as the most importardtda
was determined. Study showed the relationship ratitin
Yasouj / National University, a job in the Open \&Tisity,
Payame Noor University, the University of practieaid
scientific among Yasouj / National universities itiue
meaningful. Therefore, this hypothesis is appro\&a.at
the University of Free and universities Yasouj fiblzal
with an increase in the level of job motivation, nale,
also increase. These results are in line with dseilts of
the poplars et al. (1387). Motivation makes the gbltheir

employees to be perceived as well as his careesethe

workers are trying to attract the satisfaction thmanagers.
So the workers and conscience to its affairs. Sohis
study job motivation and morale significant relasbip
with each other.
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