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Abstract — This study was conducted to determine the level
of awareness and acceptability among students, fdty
administrative staff and other stakeholders on thevision,
mission, goals and objectives of Eastern Samar Seat
University.

A descriptive survey method of research was follovde
involving randomly selected students and faculty fom the
different colleges of ESSU Salcedo campus. Assessinof
administrative staff and other stakeholders were ao
determined. Data were collected using a researchenade
questionnaire which was designed from the vision a@h
mission of the institutions, goals of each collegand program
objectives of every curricular offerings of ESSU Saedo
Campus. Data were analyzed using mean to determiribeir
level of awareness and acceptability of the VMGO.

Results of the study revealed that students are gerally
“much aware” of the vision and mission of the univesity. In
addition, they are “very much aware” of the goals o the
college and program objectives. In terms of their dvel of
acceptance, students “like very much” the institun’s vision
and mission; college goals; and program objectives.

On the other hand, faculty members are “very much
aware” and they “like very much” the vision and mission of
the institution. Furthermore, they “like extremely” the goals
of the college as well as objectives of the specifiurricular
programs.

The administrative staff were found “much aware” ard
“like very much” the vision and mission of the insitution.
Lastly, other stakeholders are “aware” and “like vey much”
the existing vision and mission of the institution.

These findings are indicative that with proper
dissemination, students, faculty, staff and othertakeholders
are informed of the VMGO of the university with high level
of acceptance.
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. INTRODUCTION
The vision, mission, goals and objectives servéhas

cornerstone of an educational institution. A visiena
statement about what the organization wants torheco
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Compelling and connected to tracking and learnthig
collective vision helps focus attention on what is
important, motivate staff and students, and ine@eake
sense of shared responsibility [12].

The vision and mission are statements on the lerg-t
view of the institution of itself and of the worldithin
which it operates its long term role and statung, @hat it
does to achieve this purpose and how it would tikplay
its role [3]. The program objectives are broadesteent
that describe the career and professional accannpéist
that the program is preparing graduates to achigven a
prescribe number of years of graduation. Thesectibps
are based on the needs of the program constitiseflie

Accrediting Agency for Chartered Colleges and
Universities in the Philippines (AACCUP) possessed
certain standard of quality excellence based on the
institutional operations in relations to VMGO. A
university is judged by the degree to which its VBI@re
attained and not in comparison with others [1].

The effectiveness of the VMGO lies in its structarel
dissemination. In order to attain this, the cdnstits of
an educational institution have to be aware oVRMGO
and fully comprehend the implication of such.

Eastern Samar State University (ESSU) Salcedo
Campus is guided by its vision, mission, goals and
objectives as it pursue a path in transmittingrimdated
function. Its vision is to have a synergistic malimpus
university producing competent, value laden andbajly
competitive graduates who are proactive in prongotire
socio-economic prosperity of the country. Its naiss
shall primarily provide advanced education, higher
professional and technological instruction andntrej in
the field of agriculture, arts and sciences, bussnand
industry, computer and information technology, edion,
engineering, environmental science, forestry, lamd a
criminal justice, medicine and allied science artdeo
related fields of studies. It shall intensify rasgh,
extension and production functions and provide
progressive leadership in its areas of speciating#].

and therefore resonate with all the members of the

institution and help them have the sense of owtiershd
become part of the entire organization. It prosidiee
impression, character and direction of its operetio

[I. REVIEW OF RELATED LITERATURE

Locke and Letham (1990) developed a wide ranging

Universities and Colleges that are created by arfg€ory model linking goal to performance to helprity

operate under the law are found by the permissiaheir
charter and may not be as ready flexible as prigatiy.
Schools, as emphasized by Vetadine (2010) areyliicel
be more successful in achieving in depth learnirgprw
leaders work with staff and the community to budd
collective educational vision that is clear [12]

the goal setting for performance while taking iattwount
certain condition, such as ability task compleitly This
theory describes that employees were motivatedldsr c
goals and appropriate feedback; and that workingtd a
goal provided a major source of motivation to allyua

attain the goal and in turn, improve performande [7
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The importance of developing the human resources of lHl. M ETHODOLOGY
an organization is to enhance production [11].Be#e as

cited by Segumpan supports this claim by pointingteat A descriptive-survey research was employed in this
the most important assets today in any organizatierits  stydy to determine the level of awareness and taiaitify
human assets [11]. They are energies, skillspt®l@nd among students, faculty, staff and other stakehslde
knowledge of people which potentially can or shob# the vision, mission, goals and specific objectieésthe
applied to the production of goods or renderingiséful  cyrricular programs. A researcher made questioana
services [11]. . _ was designed based from the existing VMGO of the
Building people is the key to successful and effect jngijtution. Representative samples of studendsfaculty
management [2]. Accomplishing the impossible isyea mempers from each college were randomly taken.
when  people are highly —motivated; whereasgimjlarly, random samples of the administrativeffstes
accomplishing the easy ones becomes impossible WhgB|| as other stakeholders were taken. Data were

people are not highly motivated [2]. summarized using weighted mean as the primarilystoo
In a study of Pelicano (2015) on management stylegy the analysis of data.

organizational climates and professional servi¢esloool
administrators in Philippines, it was found that an
adequate working knowledge of different management

style helps to create an environment conduciveaiking, .
which will then redound to productive education wareness and Acceptability of Sudents on the

engagement [10]. MGO of the Institution
Such cases also apply in Government-assistedTable 1 shows the level of awareness among college
organizations. Lacaba and Alde (2015), concludetieir students on the vision and mission of the insttutgoals

study on organizational maturity of DAR-assisted’ the college and its program objectives. It was
organizations in the province of Eastern samafstablished that college students across currictfiarings

Philippines that low level organizational maturignong ©f ESSU Salcedo Campus are “much aware” of thewisi
these organizations being studied were attribuepopr ~and mission of the institution, as well as the gaafithe
organizational management, very limited access ff!l€ge. Further, students are “very much awafeits
technical and financial assistance, less empowlegaters Program objectives.

of the organizations, and less receptive members tolt €@n be implied from the results that students ar
organizational plans and activities [6]. properly informed of the VMGO of the university whi

To respond to this demand in program, what is rbésie €0 be attrib_uted to that practice_of.integratin@ YMGO
clearly a new vision for education, not just foformation N the syllabi of the faculty and is introducedths first
dissemination, of for skills development, to thriveand |€SSOn in every subject. _ ,
contributed by guiding this onslaught towards geeat Moreover, the posting of VMGO in conspicuous or
more equitable interdependence among communitjes [9 Strategic places particularly in the classroom rsake

Along this concept, it can be said that the basis faccess_l_ble for_ s';udents to reqd the content oK/Mé;O.
proper implementaton of the human resourceld addition, printing of VMGO in students’ magazi(ihe

management is a clear vision and mission of a givéﬁreen Thumb), bulletin of information, students’nual,
institution. annual report, and other school programs creates

awareness on the existence of VMGO. Lastly, VMGO is
presented and discussed during the orientatiornrgnogf
the university which provides opportunity for statketo
understand these.

V. RESULTS AND DISCUSSION

Table 1. Awareness of College Students on the VMBthe Institution

VMGO (U s Me_a n Description
BSA | BSAB | BSES | BAT | BSAE | BSCS | BEED | BSELC | Rating
Vision 3.4¢ 3.5¢ 3.8z | 3.4¢ 3.71 3.5C 3.71 3.71 3.6: Much Aware
Mission 3.8: 3.6¢ 3.8C | 3.7C 3.6¢ 3.9¢ 3.6¢ 3.6¢ 3.7¢ Much Aware
Goals 4,31 4.1¢ 4,2¢ | 3.9¢ 4,32 3.8¢ 4.3: 4.1¢ 4.1¢ Much Aware
Objectives | 4.4( 4.2¢ 414 | 4.1¢ 4.4: 4.1¢ 4.4z 4.4*F 4.31 Very Much Awart

Table 2. Acceptability of College Students on GO of the Institution

Acceptability Mean -
VMGO  —5SA T BSAB | BSES | BAT | BSAE | BSCS | BEED | BSEL | Rating LSS i)
Vision 751 | 7.47 | 7.4€ | 7.66 | 7.5¢ | 7.41 | 7.6¢ | 7.6 | 7.51 | Like Very Muct
Mission 76¢ | 7.8/ | 7.7¢ | 772 | 761 | 7.6€ | 7.81 | 7.7¢ | 7.7Z | Like Very Muct
Goals 8.0¢ | 802 | 801 | 8.0z | 81C | 802 | 80¢ | 80C | 8.0°F | Like Very Muct
Objectives | 8.17 | 8.4C | 8.11 | 7.8¢ | 8.2C | 7.9¢ | 831 | 8.01 | 80¢ | Like Very Muct
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In fact, it was noted in table 2 that the level of in areas of instruction, research, extension, prici
acceptance among students on the VMGO is high asnd other aspects of university endeavor to impitse
indicated in the mean ratings which were descriaed operations in order to create positive outcomesnpact
“like very much”. This would mean that the studén to the target clienteles.
aspiration is in consonance with the universitiiiasts. As a guide to every member of the teaching forahef
Awar eness and Acceptability of Faculty on the university, they “like very much” of the VMG andike
VMGO of the Institution extremely” of its program objectives (table 4). eEb

As indicated in table 3, faculty members acrossresults can be attributed since faculty members are
colleges are generally “very much aware” of the V®OIG involved in the formulation and revisions of thisAGO
of the institution. and as always this is being integrated in theiabyl

It can be gleaned from the fact that VMGO is thetfi This is indicative that the target of producingdyates
lesson of every faculty member in all subjects be i Wwith the desired outcomes set in every program is a
teaching. Such repetitive tasks of discussing VM@O holistic concern of the university;, that is, prouhec
the students will establish high level of awarengisse  competitive graduates in their field, skilled omitred
mastery of the lesson is a pre-requisite for efffect researchers, extension catalysts, and graduates who
teaching. Moreover, the attainment of the VMGO is possess that core values of the university whigh ar

always a concern in every faculty and staff meetiadt

excellence, accountability and integrity.

Table 3. Awareness of Faculty Members on the VMiBe Institution

VMGO Awarenes:! Me_an Description
CAAS Faculty CICT Faculty COED Faculty Rating
Vision 4.5¢ 4.4¢ 4.5¢ 458 | Very Much Awar:
Mission 4.62 4.61 4.6% 4.62 | Very Much Awar:
Goals 4.7% 4,72 4.7¢ 4.7z | Very Much Awar:
Objectives 4.6¢ 4.5¢ 4.62 4.67 | Very Much Awar:
Table 4. Acceptability of Faculty Members on #dGO of the Institution
Acceptability Mean -

VMGO CAAS Faculty CICT Faculty COED Faculty | Rating R
Vision 7.9¢ 7.9¢ 7.9¢ 7.9t Like Very Muct
Mission 7.7¢€ 7.7¢ 7.8t 7.7¢ Like Very Muct
Goals 8.2¢ 8.1F 8.3¢ 8.2¢ Like Very Muct
Objectives 8.6¢ 8.7¢ 8.6 8.7( Like Extremel
Awareness and Acceptability of Administrative Staff the VMGO. In that sense, they would be effective
and Other Sakeholders on the VMGO of the partners in the process of making the graduates

Institution competitive in their field of specialization.
Table 5 assesses the level of awareness among !t IS interesting to note that both groups “likerye
administrative staff and other stakeholders of theMuch”the VMGO of the institution. Having linkageti

university. It was established that administratitef are ~ Other stakeholders facilitates the operation  fvé t
“much aware” of the VMGO of the university whileher university especially in its research and extension
stakeholders are also “aware” of the focus of thefunctions. Thus, they would be instrumental iniazimg

university. As support staff to the academic utiigse  the desired goals of the university.
are positive indicators that they are aware of wthat
university is trying to instill in its graduates eeflected in

Table 5. Awareness of Administrative Staff antétStakeholders on the VMGO of the Institution

Awarenes:
VMGO Administrative Description Other Description
Staff Stakeholders
Vision 3.67 Much Aware 3.1¢ Aware
Mission 3.5¢ Much Aware 3.07 Aware
Goals 3.8¢ Much Aware 3.42 Aware
Objectives 3.77 Much Aware 3.3¢ Aware
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Table 6. Acceptability of Administrative Staffd®ther Stakeholders on the VMGO of the Institution

Acceptability
VMGO Administrative o Other o
Staff Description SelE ke Description
Vision 3.67 Much Aware 3.1¢ Aware
Mission 3.5¢ Much Aware 3.07 Aware
Goals 3.8¢ Much Aware 3.4z Aware
Objectives 3.77 Much Aware 3.3¢ Aware
REFERENCES

(1
(2]
(3]
5
(6]

(71
(8]

[9]

[10]

[11]

[12]

Accrediting Agency for Chartered Colleges and Ursitees of
the Philippines (2010). Evaluation Instrument

Collings, H. Jr. (1999) Meeting Professional Staddain
Organizations” Lock Haven Press

Commission on Higher Education Memorandum Order 3¥9.
s. 2012 (CMO) (Revised Policies and Standards
Undergraduate Teacher Education Curriculum).

Eastern Samar State University (ESSU) Code. 2004

Le Belle, J. [(997) “Management Styles and Orgaioral
Climate”. National Bookstore, Manila.

Lacaba, D. & Alde, T. (2015) “Organizational Matyriof
DAR-Assisted Organizations in the Province of Eas&amar”
International Journal of Innovation and ResearcBduocational
Sciences. Vol 2, Issue 3, ISSN (On-line): 2349-52ilable:
http://ijires.org/administrator/components
[com_jresearch/files/publications/IJIRES 250 Fivdil.
Locke, EA and Latham, GP. (1990) A Goal Setting drie
Available: http://www.psycnet.apa.org

Morante, G., et.al. “Level of Awareness and Acchbjlity of

the VMGO of the Teacher Educational Programs ESSU-

Salcedo Campus” unpublished.

Ordones, S. (2005). The Vision, Mission of TeadBducation
in the Philippines. The Philippines Journal of Eatimn,
Quezon City, Publisher Association of the Philiggrnc. Vol.
XXIV, No. 10

Pelicano, A. (2015) “Management Styles, Organizstio
Climates and Professional Services of School Adstriafor”.
International Journal of Current Research Vol.sduke 7, ISSN
(On-line) 0975-833X Available:
http://www.journalcra.com/article/management-styles
organizational-climates-and-professional-serviad®sl-
administrator

Segumpan, A. (2002). Educational Psychology. ReskBtore,
Quezon City

Vetadine, N. (2010). Formulating Educational Visidminitas
Publishing Inc. Meycauyan Bulacan

AUTHOR’ S PROFILE

Antonio C. Pelicano, Ed.D.
Antonio C. Pelicano is an Associate Professor IV
Eastern Samar State University Salcedo Campus.

4 He is the present Dean of Student Affairs and $es

Lito D. Lacaba, Ph.D.

Lito D. Lacaba was born iBalcedo, Eastern Samar
 August 21, 1968.

. He graduated his Doctor of Philosophy in crop s
4 minor in soil science in 2001. He is currently wiok

at Eastern Samar State UniversBgicedo Campus i

A Associate Professor V.

for

and at the same time teaching social sciencesdabje

Copyright © 2016 IJIRES, All right reserved

435



